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Formal Grivance Process
Includes: 
- Investigation
- Ajudication 
   - Hearings and cross   
      examination optional.

Title IX complaint dismissed.

NoYes

Does conduct fall under scope of the new Title IX regulations? 
1. Acutal Knowledge
   a. Title IX Coordinator
   b. Officials with Authority
   c. Any K-12 employee

Informal Report or Formal Complaint?
The choice is up to the complainant., unless a formal complaint is 

deemed necessary when by Title IX Coordinator
(ex: serial perpetration).

Formal Complaint

2. Jurisdiction
a. Against a person in the United States; and
b. During an education program or activity.

Informal Report

Supportive Measures: 
Services to restore or 
preserve equal access to 
education, protect safety, or 
deter sexual harassment. 
Non-disciplinary. Free of 
cost.

Process Counseling: 
Title IX Coordinator must 
explain options for filing a 
formal complaint.

Informal  Resolution or 
Formal Grievance Process?
Schools have the option of 
facilitating informal resolution 
processes (except as to 
allegations that an employee 
sexually harassed a student). 
All parties must voluntarily 
agree to participate in an 
informal resolution process in 
writing. The option of going 
through the formal grievance 
process is mandatory.

Informal Resolution

3. Type of Conduct
a. Severe, pervasive and objectively offensive; or
b. Clery crimes; or 
c. Employee perpetrated quid pro quo.

May include, but not limited to: 
arbitration, mediation, or 
restorative justice.

Support services offered including written 
notification of rights and options

ORS 342.704

Support services offered including written 
notification of rights and options 

ORS 342.704

Must make an oral report to DHS or
law enforcement and a report to a

district official.
ORS  419B.010

Title IX Coordinator Any K-12 EmployeeConfidential advocate

Student harm is disclosed to:

ORS 40.264

Does conduct fall under scope of HB 3077?
1. Protected parties:
   a. Student
   b. Staff
   c. Third-party individuals

2. Sexual Harassment Definition:
   a. A demand or request for sexual favors in exchange for benefits.
   b. Unwelcome conduct of a sexual nature that is physical, verbal or       
      nonverbal and that interferes with a student’s education program     
      or activity or that creates an intimidating, offensive or hostile    
      educational environment.
   c. Assault when sexual contact occurs without a student’s consent  
       because the student is under the influence of drugs or alcohol, is  
       unconscious or is pressured through physical force, coercion, or    
       explicit or implied threats.

Provide written notice to the individual who initiated the complaint      
(and, when applicable, the complainant’s parent) as to whether a     
violation of the sexual harassment policy was found to have occurred 
and when the investigation is initiated and concluded.

For further detail, refer to “HB 3077” one-pager.

All complaints must be investigated
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